Democratic Governance for the XXI Century: Challenges and Responses in CEE Countries"

The 13th NISPAcee Conference 
Moscow, Russia, May 19 - 21, 2005

A Joint Special Panel Proposal submitted to

Working Group VII: “Capacity Building of a Civil Servants Training System According to EU Requirements”
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Introduction

The Call for Papers states that “contemporary public administration is inherent in reforms, changes and increasing state structures’ efficiency, stability of governance bodies and the professionalism and efficiency of civil servants’ training system”.  Futhermore, the Call emphasizes that “the development of civil servants’ administration skills is one of the conditions for an increase in public service efficiency”.   

To underscore these points, the EU High Level Meeting on “The Capacity to Govern in CEE” concluded that,

“There is a common need in all participating countries to upgrade core governmental capacities and social requisites to strengthen strategic, long-term and holistic thinking in government for making critical future-shaping choices”.

Hence, the civil servants’ training system in the CEE states are expected to both continuously improve the day-to-day functioning of their civil servants (efficiency), but also to imbue the civil servants with strategic, long-term and holistic thinking to enable them to make critical choices in shaping the future (effectiveness) of their respective countries.

However, the civil servants’ training systems in CEE countries has been confronted with many institutional and personnel related challenges making it difficult to effectively fulfill this dual vision.  One of these challenges relates to the insufficient methodological competence of existing training institutions in CEE states.  This shortcoming has manifested itself in various forms such as: uncoordinated training strategies, variable quality of training systems, and training components that are unrelated to the real needs of the public service (UNDP, 2003).

The proposed panel aims at addressing this shortcoming by focusing on the methodological aspect of in-service training and competence development of civil servants.  The emphasis of the panel is placed on innovative learning theory and learning methodologies and how they impact curriculum design, learning and development processes and the collective performance of the civil service. 

Participation in this panel is shared between members of two professional organiations namely: a) NISPAcee and b) AoM-MED (Academy of Management, Divison of Management Education and Development).  A keynote speech will be given by the Chair of the Management Education and Development (MED) Division, focusing on global trends and innovations in management education.  

Chair

Prof. Dr. Carolyn Wiley, Chair, Management Education and Development (MED) Division, Academy of Management, USA; Vice President, Mercer Human Resource Consulting , Ireland.
Keynote Address: “Trends and Innovations in Manangement Education and Development:  Implications for CEE Transformation”.

Speakers

Prof. Dr. Joseph E. Champoux, The Robert O. Anderson Schools of Management, University of New Mexico, USA and Visiting Professor at Management Schools in Caen, France and Graz, Austria.

“Innovative Approaches to Management Teaching and Learning: Using Cinema to Teach Management and Leadership”

Prof. Dr. Raymond Saner, Senior Lecturer at Institute of Business Economics and Management, Basle University, Switzerland and past Board Member of the ODC Division, AoM (2001-2004).

 “Innovative Approaches to Management Teaching and Learning:  Action Learning as a Vehicle for Management Development and Organisational Learning in the Public Sector”

Prof. Dr. Lichia Yiu, Co-founder and president, Centre for Socio-Eco-Nomic Development, Geneva,  member of IASIA/IIAS, Brussels and team member of OECD task force on Analysis of China’s Higher Education (2002-present).

“Innovative Approaches to Management Teaching and Learning:  Training Strategy and Learning System Design”

Discussant

Prof. Eugenijus Chlivickas, Director, Joint Center of the Ministry of Finance, Lithuania; President, Lithuanian Public Administration Training Association.

Duration:  

Estimated time required will be 4 hours.  The proposed format is as follows:

Introduction by the WG VII chair (15 minutes)

Keynote Address by Dr. Carolyn Wiley (40 minutes)

Presentations by 3 speakers (30 minutes each)

Question and Answer following each presentation (20 minutes each)

Discussant Remarks (30 minutes)
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